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Beijing, capital of China, is home to more than 21.5 million people in a sprawling city that 
mixes ancient history with modern architectural wonders. Home to over 100 of China’s 
largest companies, the economy of Beijing is focused on the high-end manufacturing 
and service sectors, as well as tourism, media, and IT. While Shanghai holds the most 
number of expat workers, Beijing comes in a close second with a thriving job market. 
 
Off ers of employer-provided medical insurance are as commonplace in Beijing as you 
might expect elsewhere, something that many expats and professionals value highly 
when deciding upon an employment off er. 
 
The reason for this is due to the cost of medical care. According to Pacifi c Prime’s global 
‘Cost of Health Insurance Report 2016’, the cost of healthcare in China is the second 
highest in Asia. While the public sector does provide adequate care, many expats and 
locals still prefer to hold private medical insurance in order to avoid the long wait times 
and varying treatment quality present at public facilities. 
 
Due to the higher cost at many private facilities, and increasingly thin operating margins 
many companies are starting to off er group plans that only provide a base minimum 
level of health insurance to an employee in Beijing, and increasingly no extended cover 
to partners and children. This can often leave those of you with higher health insurance 
requirements feeling inadequately insured. Luckily, there are options available to you 
when it comes to fi lling in the gaps of employer-provided health insurance and Pacifi c 
Prime can help you fi nd what’s right for you.

GUIDE TO TOP-UP INSURANCE PLANS
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There are more than 20 hospitals in Beijing, including a number of JCI accredited 
facilities. People have the option to seek care from both local and international 
hospitals, as well as many smaller clinics and facilities around the capital. 

BEIJING HOSPITALS
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COMMON GAPS IN EMPLOYER-
PROVIDED HEALTH INSURANCE SCHEMES

Following more than a decade of providing insurance to individuals and 
corporate clients, Pacifi c Prime China has gained an extensive knowledge 
of the benefi ts and limits of employer-provided health insurance plans. The 
fl ipside to this is we’re also well aware of some common areas that employees 
may often fi nd coverage lacking. These include: 

•   

•  

•    

•  

  

•       

•    

•    

•    

•    

•    

•    

Overall low limits of coverage in case of hospitalization and surgery

Limited or no out-patient benefi ts (where you are not admitted to a 

hospital)

Limited benefi ts for cancer treatments and kidney dialysis

Restricted networks of providers or panels (meaning less freedom to 

choose your doctor/specialist)

Coverage only for China

No maternity benefi ts

No dental benefi ts

No wellness benefi ts (including health screenings or vaccinations)

A requirement to obtain a referral from a GP and pre-approval from an 

insurer before consulting a specialist

No portability option (the ability to maintain a policy after 

employment ends)

Exclusions for pre-existing conditions
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COMMON GAPS IN EMPLOYER-
PROVIDED HEALTH INSURANCE SCHEMES

Now these gaps may not be present in every employer-provided health 
insurance plan in China, however they are some of the most typical gaps 
our clients have noticed. The general limits of company plans may not be 
as signifi cant to all employees, but here are some common scenarios that 
illustrate the challenges the coverage gaps can pose: 

Low co-pay coverage
An employee’s ‘Group Hospital and Surgical’ coverage is up to a maximum 
of RMB 100,000 however there is a 10 or 20% co-insurance or co-pay 
required of the employee for bills above RMB 20,000. 

No portability
An employee aged 55 ceases employment with a company he has been 
with for 10 years after developing a serious illness like cancer or diabetes. 
When his employer-provided scheme ends with his employment, he 
fi nds he is declined coverage by other insurers because of his pre-
existing conditions. 

Limited serious illness coverage
Diagnosed with cancer, an employee fi nds that the total overall coverage 
from the employer-provided scheme amounts to RMB 700,000 for 
outpatient chemotherapy - a fi gure that will not even cover the actual 
cost of one cycle of treatments. 

Low limits and coverage
A trip to the A&E department is only reimbursed when you are in an 
accident and the limits are usually very low, which does not cover the 
actual costs involved - leaving the actual treatment costs to be paid by 
the employee out-of-pocket. 

Diff erent surgical schedule coverage
An employee’s’ work insurance policy says the maximum payable 
for surgeries is subject to a surgical schedule. This sets certain 
reimbursement percentages for certain procedures; such as 100% 
reimbursement for heart surgery, but only 50% of knee surgery costs. 
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cover the actual 

  
If your plan does not cover or has limitations which does not pay for all bills, expats will be liable If your plan does not cover or has limitations which does not pay for all bills, expats will be liable 
to pay for the total or diff erence out of pocket.to pay for the total or diff erence out of pocket.
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ACTUAL COSTS OF MEDICAL 
TREATMENTS AND SURGERIES

Price of clinic and hospital fees in Beijing (RMB):

Treatment Cost in RMB

Public hospital consultation 50 to 100

VIP public hospital consultation 200 to 300

Regular private hospital consultation 600 to 1,000

High cost provider consultations 1,000 to 2,000

Checkup packages 2,600 to 12,900

Cataract surgery 30,000

Laparoscopic cholecystectomy 58,000

The following fi gures are all in Chinese Yuan and indicative of the types of prices you 
might pay for surgeries and procedures in Beijing hospitals. These are important to know, 
especially if you feel your company’s health insurance plan does not provide you with 
adequate coverage.
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ACTUAL COSTS OF MEDICAL 
TREATMENTS AND SURGERIES

Costs of maternity packages in Beijing (RMB):

Keep in mind that prices for medical treatments will 
vary depending on the medical facility you choose 
to seek care from.

Hospital Maternity  Package Price in RMB

 
Beijing United Family Hospital

 Pre-natal Care Package 20,800

Natural Delivery 66,000

     C-Section Delivery         88,000

Beijing Mary’s Hospital

 Pre-natal Care Package 17,200

Natural Delivery 33,600

C-Section Delivery 44,860

 
Beijing Maternity Hospital 
(Eastern Section)

 Pre-natal Care Package 10,000

Natural Delivery 25,000

C-Section Delivery 35,000 - 48,0000

 
GlobalCare Women’s and 
Children’s Hospital

 Pre-natal Care Package 14,000

Natural Delivery 36,800

C-Section Delivery 49,800

Peking Union Medical College 
Hospital

 Pre-natal Care Package 
+ Natural Delivery

55,000 - 80,000

C-Section Delivery Natural Delivery Price 
+ 5,000
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Those of you who have identifi ed gaps in your coverage and potentially 
very limited benefi ts might fi nd the best solution is to buy a new insurance 
plan. The positives of this option can include:

The premiums you can expect to pay will be age-related and will vary depending on level of The premiums you can expect to pay will be age-related and will vary depending on level of 
coverage selected e.g, from simple hospital plans to fully comprehensive benefi ts. Pacifi c Prime coverage selected e.g, from simple hospital plans to fully comprehensive benefi ts. Pacifi c Prime 
Beijing can provide you with a solution to best suit your specifi c requirements. Beijing can provide you with a solution to best suit your specifi c requirements. 

Continuation of benefi ts 
Benefi ts are not linked with the company you work for, and are covered for 
as long as you want or need

Flexible underwriting of pre-existing conditions 
Negotiate for no exclusions or waiting periods

Portable international coverage 
Receive treatments anywhere you want

Comprehensive benefi ts 
Including outpatient, maternity, dental, and wellness benefi ts

Freedom of choice of providers 
Consult with any doctor or hospital you choose

High coverage limits 
Plans may provide coverage for up to and 
over USD 1,000,000

1.

•    

•    

•    

•    

•    

•    

WHAT SOLUTIONS DO I HAVE FOR 
ENSURING ADEQUATE COVERAGE?

NEW MEDICAL INSURANCE PLAN

“

“
If you’ve been off ered an employer-provided insurance policy, or you already have one and 
you’re reviewing its benefi ts and limits, then there are a few options available to you if you 
fi nd there are coverage gaps that you absolutely need fi lled e.g., your plan does not cover the 
total costs for care listed above. 
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If purchasing a policy from scratch is more than what you require, we can help 
you fi nd a top-up plan for less than the price of a full, comprehensive option. 
You can lower your premiums by using the employer’s plan as a fi rst level of 
coverage, while a top-up plan covers you if or when hospital bills exceed the 
company cover. 

The challenge with top-up solutions is that it can be diffi  cult to ‘juggle’ between 
insurers while you submit claims to off set the deductible on your policy. Top-up 
plans also work only if the claims and treatments are eligible on both policies, 
and providing you don’t stand to make a ‘profi t’ from any claim. Here’s how you 
can use a top-up arrangement:

An advantage of a top-up solution is that you can also add other benefi ts 
(such as out-patient, dental, vision, and wellness) with either no or very 
low deductibles. This can be an excellent way to complement a very low or 
generally basic level of coverage off ered by your employer without having to 
pay the premium of a new, full insurance policy. 
 
Top-up plans are also usually portable and can be tagged to any similar 
company-funded hospitalization cover in future. 

2.

Insurer A 
Corporate Plan 

Insurer B
Private Top-Up Plan

Insured claims RMB 7,000 for accident Insured claims RMB 7,000 for accident

Zero deductible RMB 3500 deductible

Insurer A evaluates and pays on claim Insurer B evaluates claim for RMB 7,000 
to off set deductible limit  (now at zero)

Insured charged RMB 100,000 
for surgery

Insured charged RMB 100,000 
for surgery

Insured opts to claim to Insurer B because of 
a limit on surgery coverage

No deductible remains, so Insurer B settles 
claim for RMB 100,000

WHAT SOLUTIONS DO I HAVE FOR 
ENSURING ADEQUATE COVERAGE?

TOP-UP SOLUTIONS
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Pacifi c Prime Beijing is an experienced insurance broker providing local insurance options in China 
for both individual and corporate clients, as well as international solutions through our global parent 
company, Pacifi c Prime. Our unique service approach has served more than 200,000 clients worldwide 
in more than 90 countries, and that’s why we have a reputation for simplifying insurance. 
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All information contained within this document is accurate at the time of its publishing. 
All statements made are for informative purposes only, and are not indicative of any policy specifi cs.
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